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has this c]aq been registe'r'eal under the Socie{:ies‘ Qegistration

et VI of 1998 (o 4. D).
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Miran Sahib, R.S.Pura, Jamnu to New Gandhi

Memourial pEducational society Miran

Sahib ‘I\Qh- It.S.Pura; Jal“ﬂmu has beF.'n Sd/"'
cffective vide resoulation passed by the

socicty on 2041.99 and conveyed REGISTRAR OF SOCIETIES
to this office by the socilety on 6.2.99] & K GOVERNMENT
This cancells the previous name alloted to

the society . - |
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s I ﬁ i - Jammu
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MANAGEMENT COMMITTEE OF MEW GANDHI MEMORIAL EDUCATIONAL BOCIETY
NirAn SPHIB, TEH.R.S,PURA, DISTT.JAMMU , J & K BTATE.
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S.MO0  MAME WITH ADDREGS QUALIFICATION PROFESSION 4TATUS 810N,

. 1.  Sh.Sushil) Mahajan H.A. B.Ed. Frivata Chairman C::r L’
§ . S/N Sh., Nm Parkash Service e Sy
- . F/0 Mivan Sahib. '
Ve Phone: 43308, -
2. Sh.Yi jay Khar B.A.M,Ed. Private Vice-Chalirman it .
S5/0 Gh.Govind Ram, Service =]
R/0 Kriehna Nagar,Miran Sahib.
Phone: &3045,
3. Smt.leclam Gupta M.A. B.Ed. Private Secretary |
u/0 Bh.Sushil Kumar Service o
R/0 Miran Sahib.
Phona: &430B3. .
4. Sh.Ramesh Kumar Matric Salf- Hember @w E
g §/0 Sh.0Om Parkash 3 employed. =
R/0 Miren Sahib.
ey i
S. S.6ian Bingh Retired Retired Member Chs*'v '
K/0 Link Road, teacher teacher
' Simbal More, Miran Sahib,
&. Sh.Shalkti Kumar Graduate Self- Mambar o
8/0 Bh.Dina Nath amployed. Shakl Kunes,
H.No. l,Uard No.3,
R.S5.Pura.
Phan=: 50521,
7. Niss Lovelecna Mahajan M.B.E.S student Hember ~— L‘L “q .
D/0 8h.S.Mahajan atudylng

R/0 Miran Sahib,

8. Smt. Meenakshi, Graduate un—employed Member. pﬂleenquLgqu
W/70 Sh, l"'ushal Kumar

H. Mo, 1,4ard No.3Z,

i R.S.Fura.
|
9. Sh.Mand Gopal Matric Private Member AQNJQ;FHQ
2 8/0 Sh.Sukhdev Ral Sarvice

R/0 Miran Sahib.
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NAME OF THE SUCIETY: The name of the society shall be

"New Bandhi Memorial Educational Society"

2, HEAD OUARTER! The Headauarter of the societyl!shall be

-

at Miran Sahib, Teh. R.S.Pura, Dist.Jammu

Juk. The branches may be at any place of

Jik State as per the reguirements of the

area people.

3. AIMS & DBJECTIVES 1. The society strive to disseminated the
= THE SOCIETY. lofty ideal of Indian culture among

its pupils. It will not be a Political

Institution.

catacting
2. The society will be import impstitotions

(/,j;7 to the children according to the latest
:;E;/ scientific principles of Education
ﬁﬁi%:;ﬁi_“\\\ including activitvy methods,
§¢( 3. The society shall help its pupils to
'# develap their personalities to maximum
extent and make them grow both physi— ¢~ TS
cally and mentally and help the citi-
zens of the nation. i, e 1 ey
The society will have a'library of its
own in the bead office and other suit-

able branches/Institutions. The books

on "Gandhian" and "Nehru " philusophyJigﬂELiu ath&L{k“'
1

\
To uplift and educate the handicapped,. .92£B§§)e

orphen and children ofthe rural areasgm de&zgprgp é,g:
o

To abrogate the Un-touchability, and égﬁgggf,a
v

make special arrangements for the
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oard or Management committee ot the institutions ° ' vk

by the societyv which will not less than & members

unanamously out of the total strength of the members

=ociety and 2 members from the locality in which the

fitution is functioning and one Govt. representative nominated

{ the Govt.

very resolution shall be passed by the 2/3 majority of the

Management committee.

FUNCTTONS AND DUTIES OF THE CHAIRMAN

&) ALl the meetings of the Management committee shall be presided
: Shal2
over by the Chairman. The society/have general body meeting
after every three years and notice to all members will be given

/”",
gﬂ?ﬁ%ﬁé:hhjt least 15 days in advance. All the MHanagement committee

&gtings will have once in a year or as and when required.

b) The Chairman shall cause the important papers and the matter

hn%wq
to be presentedltle General Body or Management committee

of the society.

c) Issue directions as the method of carrying out the decisions
of the Management committee or General Eody.

The Chairman shall have the povers to expell any member of
the Management committee without any notice at any time

viithout statting any reason.

e) All the Acceunts of the society/Institutions being run by
the society will be Audited/Re-chesked by the Chairman

of the society after every financial year. .

! -
i
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ff) All the proposals and appointments of the staff shall be

got approved by tthe Chairman, The Chairman have the

povers Lo select or reject any proposal or recommendations

made by the Administration of the Institutions.

‘ TIRE
?. FUNCTIONS AND DUTIES OF VICE CHAIRMAN.

In the absence of the Chairman, all the powers of the Chairman

shall be exercised by the Vice-Chairman.

1@8. FUNCTIONS AND DUTIES OF SECRETARY.

a)

Under the general contral of the Chairman, The Secretary

should call the meetings off the committee under the
i
ﬁgégzzmuﬁhﬂﬂirectinns of the Chairman/ Vice-chairman.

» b) Drawing up the Agenda for each meetiing of the committee

= and supply the same to each member alongwith Notice of
annhual meeting.
= I
c) Maintainance of the minutes of the meetings of the
Management committee.
. 1
- i a
s 3 'IU 4
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us OF THE MANAGEMENT EBDARD/MANAGEMENT COMMITTEE OF —5—
s JPos

INSTITUTIONS EEING RUN BY THE SOCIETY.

1., FFregident

. Secrrelary.

. 4 Evecutive membeorse and one Govt.representative.

2. FUNCTIONS AND DUTIES OF THE MANAGEMENT BOARD/COMMITTEE. '+ tnm
The Management Eoard/committee have mayimum strength of

¢ members including Govt. representative. The Management
Hoard/Committee will lpok atter the functionings of the
Institution being run by the society. The Management Board/ « .

Committee will fix the fee structures and other funds to be

charaed by the students pf the institution and also give

N suggestions for the welfare of the students as well as the
) 1;%;7 teachers of the Institution to the Management Committee of
' ’:p

the Society.

‘he Lerin of Lhe affice bearer of the Management

F -
Board\Committee =hall be three years.
h S, -
! - 3. After the expiry of every three years the Management

= Committee of the spciety will sit and select the New

: Management Board/Committee amongst of its members and general
people of the area.

= 4. The Management EHoard/Committee shall meet at least once

in a year or as and when required. The FPresident-or the |

Principal of the Institution may call emergency meeting

a
—
- %? of the Management BHoard/Committee when necessary.

1:% INSTITUTIONAL HEAD.
g‘l. Direc tor.

2. Princaipal.

BN 3a. FUICTIONS AND DUTIES OF THE DIRECTOR OF THE SOCIETY.

J o

] v

N

g {. Ihe bDirector of the Society will be "Whole time paid ETpluyee" 0
. PO s 2L LT
, s ity . ey et e A=

: M
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[shall be responsable to enecuté_lh;_workings of the societ
Y

. Ihe Di ¢
e rector may sanction the Appropriation of expenditure

contingencies

of supplied & SBrvices of articles reguired

f 3
or the working of the office of the society subjeet to the

Prior approval of the Chairman

4. The Di
irector will esecute all the decisions of the Management

Committee & wij] maintain all
the Correspondence, he &i;#%

for persuance & achievement of above caid aims,

its records, He will conduct

resort to all necessary measures

S. Freparation of Annual

é%%i\\\ Management committee.,

&. The Director shall sign all important papers on behalf of the
. Institutions as well as the Society . He will also be the j

Budget with the consultation of the

Draving & disbursing officer of the society.

7. The Director shall operate the Bank Accounts in the name of . |

the Institutions as well as the society independently.

i
- All the entries in the Service Books of the ﬂta%f_qs well as ‘
the releasing of Annual increments shall be got countersigned z |
i |
ﬁgj

—

by the Director. All the appointment orders of the staff
appointed in the Institutions being run by the society shall

be made by the Director.

2 |
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=7
oris AND DUTIES OF THE F'RINCIF‘QI_ OF THE INSTITUTIDN

incapal of the Institution shall pbe "whole time pald

moloyee” of Lhe institution ang shall be responssible

to execute the worlings of the institution in Academic

matlers.

2. He shall exerciee the administrative control in the

institution under the dlrections 6f the Dirsctor of

of the Seociety, v -

3. Th
e Principal will Sign on behalf of the institution

regarding Academic matters.
15. SERVICE CONDITIONS OF THE STAFF.
.
(fisjj’ 1. The Teacher\employee working is entitled to avail 15
g.é”iz}}/' days casual leaves according te the Service length .

n the year.

The teacher 1s entitled to get half pay of those days

t . E
N 4

which exceeds five days continue holidays after six
months service and full pay after one year contineous

Service.

Z. In case of illness the teacher\employee is directed to

produce Medical Certificate of the Authorised Medical’

B

Z Attendant of State Gnvt.lftgr si» months contineous
o
—~hE: service will get half pay.
: o|¥
— -
<
g' 4. [{ the teacher\employee has availed all the casual
’
‘%L leaves can get without pay leave,
5. Contineous two days casual leave or without pay leave
A

be got sanctioned by the Director in advance affter

G Scanned with OKEN Scanner
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recommendation of the Princip,) of the Institution
Ll

A1ing which the disciplinary actjon will be ta)
e aKen

gainst the defaulter,

- The teacher\employee is entitled to get 8.33% C.P.Fund
after the completion of BLYmonths continecus service
and the same B.33% wil) be deducted from his salary
also and shall pe deposited in the Bank with B.33%
contribution of the institution. This amount shall
be released at the time of retirement or termination
of the service, These rules will be applied when the

Grant-in-
in=Ald given or sanctioned by the Govt.

Tisi ok
the teacher/employee wants to leave the service

he/she will have to give one month prior Notice to
the Management at the end of the Academic session.
/ But the teacher/ employee will not leave the service
*11%\\\dur1ng the academic session keeping in view the carrier

E;— of the students. If, however, due to un-avoidable/
| .  *special circumstances {(which the management deems f;t}
or for Govt.service he / she will have to issue one

month prior notice to the management. | |

The teacher/ employee can be terminated from his
eervices by the Management committee at any time ' I
if the committee is not satisfied with his ‘Work.

e dily
The daily wages/contract basis or temporary teacherﬁl
employees can be terminated at any time without any
notice. But Lhe permanent employees can be terminated

only after giving the one month notice to the employee,

}:)
bl ol

in case of no information to the employee the Management

A

will pay one month’'s salary to the employee in advance.

et u Al v
5
P

> @\
& ‘o)
AR
7 L _
f) \Q‘/l_ = ———— = ——
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smployee wil |
e teacher/emnp deposit gn
3 ® month’'s pay.as.
he inaotit
peurity in t ution and uy)
1 be returned
to the

peacher/employee at the time
of retirement
or termination

ol the servicoes.

Theon
rules will pp applied at the time
when Grant

=in-nN
Mid given or sanctioned by the Govt..

Th i
18.The teacher/employee ig entitled to get Maternity leave

for one
month on $ull Pay from the date of delivery.

The le i ;
ave will be sanctioned after producing a Medical

certiqfl o
cate issued by the Medical Officer. The maternity

lea
Ve vill be got sanctioned by the Director after the

recommendation of the Frincipal of the institution.

-

é/ sible of duties assigned to him. The teacher/employee

). 1he teacher/pmployee shall be punctual of times,respons

Zt comina late and

=

*H-;_H\tall be treated as half day’'s casual leave.

going earlier for contineous three days

»

; 12.The teacher/employee can not dis-obey the orders of the

; fAdministration regarding duties assigned to him, failing
L. which the disciplinary action can be taken against him

1 Ly the Administration/Management committee. Lop o

|

"

\ 13.A11 the employees/teachers before joing their duty in
Lhe Institution will have to give declaration in support
v of the above said Service conditions of the staff.
{ 'ﬁ
~
fa. Proforma regarding Declaration of the Teacher/Employee.
S
¢
_nl
L5
S

1 ,s/0, D/0, W/0 do hereby solemnly

3

‘ affirm and declare that I have neither any affiliation/ - ‘-;_ -

1 involvement with eny Political Party, Anti-social or o \f‘

| - =}

{ -- S ez B
| N 2

. J

! [

1 . J
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onel elementes nor | will do against the Unity
al

[

I e Wt tre country, | furhoere
”

der lare Lthat |
7]
4

ropl] ]| el willi the tampstly (i e
*l

Inmtitation for the

welfare of the et irly and shall abicde by the rulms and
e latarne of the inabtitution falling which I ahall
tacre i right dor any tlale nf servire Or paye.

Signature of the smplovee/teacher.

15, P1rOEL OF N FUMICS (8 THE ManaG MG Comm ] TTEE

|
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an&ﬂement committee shall meet at least once in a year

' and when reguired. The Chairman., Vice-Chairman or

sctor may call emergency meeting of the Managing committee

[on necessary.

FUNDS OF THE SOCIETY.

The society will raise its funds by getting loan from the

members of the Management committee or any person Who is

interested to give interest free loan to the society to

achieve the Aims & objectives of the society.

2. The society will also accept donations from the peoplé

who voluntarily interested te give it.

A\

% The institutions being run by the society will get only
ﬁﬁ*ﬁh:;hissiun Fee and Tution Fee from the Parentn/Guardiang
whose wards are studving in these institutions as approved
< by the Management committees af these institutions.No any

type of donations chall be accepted by these institutions

regarding Admissions.

R

rhe Funde of the Society/Institutigns shall remain in the

faving Account of any Bank easily possible to the society/ i
Inetitutions and branches from Lime to time.
A1l the institutions being run by the soclety will have

their separate Accaunts which should be Audited by the

v-)-vﬂ{_\_g‘v'\?a !
¥ =
o t’—)‘gﬁ 'I"l 3

Chartered Accountant individually after a financial voar.

20, POWERS TO WRITE OFF LOSSES.

— o ——— - .-
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ommitter shall

nt e be com
Petent to write of+

o res5000/-(Rs five thousang
S ) in tndivi

ividual ¢
ase

chppdinq Re 20,000/~ (Rs Twenty thou
sands) in an
'

i Lo 1
,al year in case falling under any o i
r all followin
g

irreco
. LosS of verable value of stores or of
r of public mone
Y

due to theft . fraud or such pthe
r case.

2, Loss or irreco
verable advance other than Loan, defficlency
’
and depriciation in the value of stor
e.
FREFARATION AND SUBMISSION OF PROGRAMME :

21

Ld -

s LA &
In mach year on such date as may be fixed by the Management ‘

amme of work ' ‘

‘fgér committee the society will prepare a progr
csubject to the approval of all members of the Managing
‘2hﬁhxk§mm1ttee. '

of the scheme which institutions prepares to

/s Farticulars

execute whether in the part or whole during the next year.

The Management committee may make any alteration of
addition in the ccheme adopted by the institutions
in previous approval of the Management committee.

AMMENDMENTS IN THE COMSTITUTION OF THE SOCIETY.

The management committee of the society reserve the right
ta make any ammendment in the above said constitution by
2,7 majority of the members subject ta the condition that

total membership. -

TN

this majoerity shall

*’
“
4 N
: <y \“3./ :
3 o Y i v’".ﬁ [
"1,/’ - "
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[ office bearer visits institutions/branches of the
v ar attend to any other office work can be entitled

1.N. ag decided bv the Manaqempnt conmittee.

nncinL vear oF ACCOUNTS ¢

Ti L Es 3
e financial fccounting vear of the society shall be

lst Apri] En Jlett Harch'every year. _

Fhe Accounts of the Jocdoly/Institutions being run by

SHESSSCELy ahalll B¢ eperated by, Lhe Dirvctor af the

Saciefy.

{ins, 0
R AL S L 5
/ AT Bt . o fla cn feod I"-f:/

Vst
. "

Cer ified that this constitution of New Gandhi Memoriial

Educational Society, Miran Sahib, Teh.R.S.Pura, Distt.Jammu
)

i 5 .
| J&K State ie true and correct copy of the original

ammended A
upto 1st February, 1999. et g |
» | o
L] EAN RUIRGER LTy U
; \ .
(Flhrs .M B Gupta)
Secretary B

— S
' o AT |
Chairman oo ' R el &
Managing Committee .
ry T T 25 i
Mew Gandhi Memorial Educational Society AT
Vi (R .".‘ «\
Miran Sahib.R.S.Fura, Jammu. 5 T
- Tl I
el o, an
b‘\" % A
- cb ? u
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